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	CENTER FOR THE ADVANCEMENT OF PROCESS TECHNOLOGY

College Partnership Agreement


I. Objective

This agreement serves to provide a framework and mechanism for cooperative activities of mutual interest between the signatories and the Center for the Advancement of Process Technology (CAPT) (herein referred to as ‘the Center’). The signatories to this Partnership Agreement (herein referred to as ‘member institutions’) have agreed that this cooperation will benefit their institution; and therefore, will support the mission and activities of CAPT.

II. The Center

Established in 2002, the Center for the Advancement of Process Technology (CAPT) supports the development of a highly skilled, educated and diverse process technician workforce for the chemical manufacturing, refining, oil and gas production, and pharmaceutical manufacturing industry sectors. To accomplish this, CAPT focuses on two models: one for pre-hire education in process technology (PTEC) and one for incumbent training. With the Pre-Hire Model, CAPT fosters the development and enhancement of quality educational degree programs based on industry-established standards. This encompasses:

· Developing curricula, instructional materials, and skill standards that support PTEC education, including the identification of eight core technical courses for all two-year degree programs nationally and two additional technical courses for the oil and gas production specialty;

· Developing national certification exams for graduates from two-year degree programs;

· Providing professional development opportunities for college and high school faculty who prepare students for careers in the process industries;

· Designing and promoting career pathways and products that aim to increase student enrollment and diversity in PTEC programs; and 

· Establishing and fostering partnerships that link industry, education, and government to advance PTEC education.

The Incumbent Model addresses the assessment and training of process technicians with five or more years experience. This model begins with an assessment of foundational skill areas such as Reading for Information, Applied Math, Applied Technology and Teamwork. Comparing the incumbent's foundational skill level to a validated job profile provides each incumbent with a customized map of foundational skills needed to close the gaps identified. Online curriculum is available to help the incumbent obtain the foundational skills needed for the job. The cycle repeats with an assessment to measure the incumbent's competencies in several technical areas of the job. A technology specific curriculum offers targeted training in the job areas, as needed, to close the technical skills gap. After finishing the program, the incumbent will receive a certificate of completion.

Located at the College of the Mainland in Texas City, Texas, CAPT is the national umbrella organization for nine regional process technology alliances:

· Alaska Process Industry Careers Consortium

· California Chemical and Process Technology Alliance
· Great Lakes Process Technology Alliance
· Greater New Jersey Process Technology Alliance

· Gulf Coast Process Technology Alliance

· Louisiana Process Technology Alliance

· Northwest Process Technology Alliance

· Rockies Alliance for Process Technology
Guiding Principles of the Center:

· Employer input is critical to the development of quality curricula and educational programs

· Partnerships with major stakeholders leads to better-aligned curricula and increased student and faculty opportunities

· Innovative and quality curricula and degree programs lead to better-prepared students

· Prepared faculty result in better students and workers

· Employers and students benefit from increased awareness of and access to process technology programs and careers

· Partnerships with educational institutions is key to articulating clear educational pathways emphasizing life-long learning

· Diversity is needed in the process industries workplace

III. Member Institution Agreement

Member institutions of the Center are diverse, and may include private and public colleges and research institutions, high schools, and private industry.

A. Benefits to CAPT Members

This Agreement adds value by demonstrating commitment to common goals and principles. Collectively, the membership of CAPT can achieve progress toward minimizing barriers and maximizing flow of people, funds, and information between members. The CAPT membership can be influential as a group in voicing concerns, and in disseminating ideas and models.

Benefits include:

· An opportunity to engage in and direct specific projects related to CAPT’s mission

· Access to curriculum, standards, and information collected and disseminated by the Center

· Increased communication with educational institutions developing or offering process technology programs

· Increased communication with and access to employers and employees in process industries

· Opportunities to apply for funding from CAPT for recruitment activities

· Participation in a national effort sponsored by the National Science Foundation to improve process technology education

· Increased opportunities for collaborative projects, including fundraising and grant writing

B. Responsibilities of Member Educational Institutions

· Uphold the CAPT guidelines and mission to enhance and improve process technology education. Support CAPT-sponsored activities that combine educational, industrial, and government interests.

· Provide subject matter expertise in the development/piloting of curriculum, instructional materials, and skill standards.

· Provide input in the development of an exit assessment for program graduates.

· Participate in and disseminate information regarding professional development opportunities such as the Critical Issues and Best Practices conference and faculty summer institutes.

· Disseminate information regarding and encourage student participation in internships.

· Volunteer to be a program mentor, where applicable.

· Provide CAPT with samples of recruitment materials including newspaper advertisements, program brochures, program flyers, newspaper articles, videos, and recruitment and career awareness programs.

· Volunteer to serve as a host site for the high school female summer institute when possible. 

· Contribute to data collection and evaluation efforts regarding your program and use of CAPT products. Examples include information regarding student success stories, job placement rates, student enrollment, student retention, etc.

· Develop partnerships with academic institutions such as high schools, community colleges, and universities to ensure academic collaborations and student transferability.

· To the extent possible, acknowledge CAPT and the National Science Foundation in all products, deliverables, and materials produced as a result of working with CAPT, or obtained through CAPT. 

· Continue to actively support your local, state, and regional alliances.

C. Responsibilities of the Center

· Develop processes and guidelines to facilitate interaction with stakeholders.

· Make available information collected from stakeholders.

· Develop curricula and facilitate the identification of industry guidelines, in the form of skill standards, for curricula.

· Facilitate the development of an exit assessment for program graduates.

· Provide faculty institutes for community college and high school faculty.

· Sponsor the Critical Issues and Best Practices conference annually for all stakeholders.

· Facilitate and promote student and faculty internships.

· Promote the career of process technician through recruitment efforts targeting 5th-8th grade students, high school students, college students, and the general public.

· Promote articulations between high schools, community colleges, and universities.

· Maintain a website clearinghouse for member use and information dissemination.

· Publish brochures, newsletter, and other promotional materials to publicize the efforts of partners and their educational programs.

· Build national collaborations to gain support and build recognition for technology programs nationwide. 

D. Continued Membership

The Center has the discretion to determine if signatories to this agreement may continue membership in the CAPT organization.

	EDUCATIONAL MEMBER SIGNATURES
	CENTER MEMBER SIGNATURE

	
	

	_________________________________
	

	Department Chair
	_________________________________

	
	Jack Berry

	
	CAPT Director

	_________________________________
	

	Technical/Workforce Education Dean
	

	
	

	
	

	_________________________________
	

	Academic Vice-President (Optional)
	

	
	

	
	


EDUCATIONAL MEMBERSHIP INFORMATION

A. Institution Information (Required Information)

	Institution Name:
	___________________________________________________________________

	

	Address:
	__________________________________________________________________________

	

	City, State, Zip:
	___________________________________________________________________

	

	Department Chair Name: 
	_____________________________________________________________

	

	Department Chair Email: 
	_____________________________________________________________

	

	Department Chair Phone: 
	___________________________________________________________

	

	Department Chair Fax: 
	______________________________________________________________

	

	Technical/Workforce Ed Dean Name:
	___________________________________________________

	

	Technical/Workforce Ed Dean Email: 
	___________________________________________________

	

	Technical/Workforce Ed Dean Phone: 
	_________________________________________________

	

	Technical/Workforce Ed Dean Fax: 
	_____________________________________________________

	

	Academic Vice-President Name: 
	______________________________________________________

	

	Academic Vice-President Email: 
	______________________________________________________

	

	President Name: 
	___________________________________________________________________

	

	Job Placement Counselor Name:
	______________________________________________________

	

	Scholarship Officer Name:
	___________________________________________________________

	


B. Independent School Districts Served (Optional Information)


	ISD 1 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	

	ISD 2 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	

	ISD 3 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	

	ISD 4 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	

	ISD 5 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	

	ISD 6 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	

	ISD 7 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	

	ISD 8 Name:
	_____________________________________________________________________

	

	Address:
	________________________________________________________________________

	

	City, State, Zip
	___________________________________________________________________

	

	Counselor Name:
	__________________________________________________________________

	


C.
PTEC Faculty Information – Full-time and Part-Time (Required Information)


Please list the name and email address for all PTEC faculty members including adjunct faculty. Alternatively, you can attach a separate document with this information.

	Faculty Name
	Faculty Email Address
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